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About CNWL
CNWL has almost 6,550 staff providing
integrated healthcare to a third of London’s
population, Milton Keynes, Surrey and
areas beyond.
We provide a wide range of services to treat
people with common physical health problems,
long-term conditions, mental health conditions,
learning disabilities, eating disorders, addictions
and sexual health. We are here to provide
support for people through every stage of life.
Our catchment area covers a range of vibrant
and diverse communities, with over 100
first languages spoken, ranging from areas
of deprivation to areas of affluence. We are
committed to providing services that meet
the needs of the people who use them, and
we actively encourage involvement from local
people who can help make a difference to our
services. Partnerships are also central to what we
do here – with patients and their families, with
staff and with other organisations, especially
commissioners and providers but also with local
authorities, GPs, universities and the voluntary
sector. We envisage more in the years to come.

We provide more than 300 different health
services across 150 sites and in many other
community settings. The majority of our services
are provided in the community, which means
treating people in their homes or from clinics
close to home.
Where community care is not possible we offer a
number of facilities to treat people in hospital or
residential environments.
We also provide healthcare in prisons in London
and the surrounding areas. Our services can be
categorised into the areas below:
l

Addictions and substance misuse

l

Community health

l

Eating disorders

l

Learning disabilities

l

Mental health

l

Health and Justice

l

Sexual Health and HIV

Visit www.cnwl.nhs.uk for a full list of services
and their locations.
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334,167 patients
treated in the community

95,502
mental
health
patients

11,546
children
under 18
years

8,171

73,864

addictions
patients

adults

1,075

10,092

eating
disorder
patients

older adults
over 65

157,083 101,440 32,884
physical
health
patients

71,043
sexual
health
patients

1,061

learning
disability
patients

children
under 18
years

older adults
over 65

22,759
adults

232

offender
care
patients
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4,730 patients
treated in hospital

1,767

physical
health
inpatients

346

2,455

adults

adults

2,963

1,421

mental
health
inpatients

older adults
over 65

14

learning
disability
inpatients

38

offender
care
inpatients
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Our Locations
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Our Vision
Our vision is to work in partnership with local people
to improve their health and wellbeing. Together we
look at ways of improving an individual’s quality of life,
through high quality healthcare and personal support
Our values, what we believe in

Compassion

Respect

Empowerment

Partnership

We all contribute
to a compassionate
environment for
everyone here. What
we say and do helps
make the lives of
others better.

We will respect and
value the diversity of
our patients, service
users and staff, to
create a respectful and
inclusive environment,
which recognises the
uniqueness of each
individual.

We will involve,
inform and empower
our patients, service
users, carers and
their families to take
an active role in the
management of their
illness and adopt
recovery principles. We
will make sure our staff
receive appropriate
direction and support,
to enable them to
develop and grow.

We will work closely
with our many partners
to make sure that our
combined efforts are
focused on achieving
the best possible
outcomes for the
people we serve.

Central and North West London NHS Foundation Trust 

6

Chief Clinical Information Officer • Candidate Information Pack

Equality and Diversity
We’re passionate in our belief that
everyone has the right to receive the same
level of care, regardless of who they are or
where they live. CNWL provides services
which are inclusive of LGBT+/LGBTQ,
disabled, Black Asian Minority Ethnic
communities and all service users with
protected characteristics.
We value patient feedback and we strive to
tailor our services to meet our patients needs
in line with equality legislation and our Trust
values. Equally, our workforce, which reflects the
diverse population of our communities, will have
equal opportunities for development.
We’re fortunate to work in one of the largest
and most culturally diverse cities in the world.
Our catchment area in London spans diverse
communities, with over 150 first languages
spoken, containing great areas of affluence as
well as areas with much deprivation.

Female

This has to then enrich our delivery of health
care and the management of, and collaboration
between, our staff.

We have a diverse staff

51%
White

23%
Black

15%
Asian

For us, equality is about fairness, yet it is
also more than that. It is about encouraging,
enabling and supporting people, whether they
are our staff, or service users and their carers, in
ways that are sensitive and responsive to their
unique and individual needs and personalities.

78%

As a Trust, we want to make positive and
constructive use of diversity. We want to
encourage multi-cultural teamwork in which
staff can feel comfortable in drawing on their
personal and cultural heritages to inform good
and sensitive practice.

8%

Undefined/
not stated

3%
Mixed

22%
Male

Central and North West London NHS Foundation Trust 
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Our Strategy 2022–25
This sets out the “why” and the “how” in the delivery
of our Vision over the next three years
Our Operational plan 2022-23 sets out the
“what” in terms of delivery priorities over the
next year, drawing on the ten priorities for the
NHS set out in the National Planning Guidance.
Where we start from
l

Increasing patient numbers

l

Covid backlog and A&E pressures

l

Illness is integrated; so services should be

l

Great but tired staff

l

Children and families our focus.

Our constant focus is on the health and
wellbeing of our patients, carers, communities
and the environment, and for all our people to
grow and thrive.

CNWL Vision: Wellbeing for life
Our constant focus is on the health
and wellbeing of our patients, carers,
communities and the environment, and for all
our people to grow and thrive.

To enable CNWL people to deliver the best
possible services for our service users and carers!
1. Focus on excellent care
2. Attract, include and retain at all levels
3. Strong local partnerships
4. Simple effective processes
5. Digitally-enabled, data-driven
And in all cases to be clear and simple in the
plans that we communicate
…principles and enablers that guide how
we work and where we focus.
By doing this, CNWL will become…
l

Known for safe and high quality services

l

A partner, provider and employer of choice

l

Culturally competent and focused on the
local community

l

Known for improving outcomes and
advancing equality, working with partners
and the voluntary sector

CNWL wants...
l

Great care for our patients and service users

l

Great people

… if we deliver our strategy these will be
the consequences.

…two overarching strategic objectives that
drive how we get there.

Central and North West London NHS Foundation Trust 
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Our Strategic Principles
At the heart of the Strategy are five principles. Each
has an Executive owner and a mandate for delivery.
These are set out over the following pages.
Focus on excellent care
Why are we doing this?
Focus on (the right priorities for) excellent care is about where we place our
energy and focus to deliver consistently excellent healthcare services.
The environment we work in is increasingly complex and the demands on CNWL
and our people are diverse.
We need to proactively respond to these demands in a way that makes the best
use of the time and resource we have, whilst being relentless in our focus on
delivering the best possible safe, high quality services to our services users, carers
and communities.
This will look different in different parts of the organisation but will always be
aligned to our ‘north star’ of excellence in care.
Key deliverables
l

Delivering our Safety Strategy

l

Developing our provider collaboratives

Attract, include and retain at all levels
Why are we doing this?
Our CNWL People Plan provides a holistic approach to how we make CNWL a
great place to work and support our people to thrive. But as a Board we want to
prioritise some specific areas:
Staff say capacity is important to them – we will have an unwavering focus on
recruitment this year trailing new campaigns and new ways of recruiting.
Our workforce diversity in higher band roles does not reflect the communities we
work with and staff have told us progression is a top priory for BAME staff – we
will focus on inclusion, esp. through recruitment and career progression.
Staff say one of the biggest reasons they stay is great leadership and
management – we will support our leaders to be best in class.
Key deliverables
l

Proactive recruitment, Board WRES and pledge

l

21st Century Leadership proof of concept

Central and North West London NHS Foundation Trust 
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Strong local partnerships
Why are we doing this?
Working in partnership with communities and third sector is about delivering a
step change in how as a local anchor institution we work with communities to
develop and deliver better services; and how we work with local VCSE partners
on services and support that improve health and wellbeing and reduce pressure
on NHS services. This will:
l

Help us to address inequalities in those accessing our services

l

Lower demand on acute services as people and well supported in the
community

l

Improve upstream prevention and reach of services to help people stay
healthier for longer

l

Help us to address gaps in our workforce through new roles and multipartner approaches

Key deliverables
l

Community collaboration programme

l

All-borough VCSE grant funding approach

Simple effective processes
Why are we doing this?
Simple effective processes is about making the right thing to do the easy thing to
do across our back office and our clinical services.
Currently our corporate processes are often not as simple and effective as they
could be, which means that our services are less productive. There are also
sometimes unwarranted differences in the processes and workflows supporting
our clinical pathways.
If we can start to address this then we will be more productive as an
organisation, we will deliver better and more consistent outcomes to our services
users and carers, and we will improve the experience of our people.
Key deliverables
l

Programme of process improvement

l

CNWL Improvement Academy

Central and North West London NHS Foundation Trust 
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Digitally-enabled; data-driven
Why are we doing this?
Our digital infrastructure combined with the digital literacy of our people will be
a key enabler for the changes we want to make to:
l

Deliver better care to our service users and communities

l

Provide better support to our staff in the workplace

l

Make more productive use of our estate and infrastructure

l

Enable integrated care and collaboration with our partners.

At the same time we need to be data informed – working with clear and aligned
information about our services and service users and using this to inform effective
decision making.
Key deliverables
l

Digital Strategy Programme

l

Integrated reporting & dashboards

Our Digital Vision:
digitally empowered
service users, carers
and staff
We have five principles to
support our digital vision.
For more information on our
Digital strategy, please find our
publication here.

Central and North West London NHS Foundation Trust 
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Our Digital Journey:
Five Key Influencers
NHS Long Term Plan
l

NHS Long Term Plan Digital Requirements

l

NHS Long Term Plan Personalised Care

l

NHS Mental Health Implementation Plan 2020-24

CNWL’s Strategy and Values
l

CNWL Divisional requirements and transformation plans

l

Trust Strategic Narrative and Operating Plan

l

Trust Community Strategy Improving Physical Health for MH Patients

l

Values: Compassion, Respect, Empowerment and Partnership

ICS-wide strategies
l

North West London ICS Plan and Out of Hospital Plan

l

North West London Clinical Strategy

l

North West London ICS Digital Strategy

l

North London Partners ICS Plan

l

BLMK ICS Operating Plan

ICS Mental Health Strategy
l

North West London Health and Care Partnership

l

Learning Disabilities and Autism Implementation Plan 2019–24

l

North West London ICS Implementation Tool for Mental Health

Response to Covid-19
l

Ability to bring in rapid, effective change with light governance

l

Implementation of strong and effective digital services for patients and staff

l

Completion and benefit realisation of ICT investment

l

Integrated data, data mining and predictive modelling

l

Data-led decision making

Central and North West London NHS Foundation Trust 
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Our Five Digital Principles
Digital
Foundation
Ensuring resilient
infrastructure that
provides fast, reliable,
secure service and a
platform for the
future

Digital Inclusion
Providing choice and
improved access for service
users, patients and carers

Digitally empowered
staff, service users,
patients and carers

Data
Informed Trust
Delivering self-service business
intelligence to support datadriven decision-making and
analytics

Central and North West London NHS Foundation Trust 

Digital
Workforce
Supporting and developing
a digitally skilled and
engaged staff, working from
the best location for patients
with the right tools for
their care setting

Digital Innovation
Identifying, adopting,
developing and deploying
innovative digital solutions to
meet our clinical needs
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Job Description
Job Title:

Chief Clinical Information Officer (CCIO)

Grade:

Band 9/ VSM TBC (dependent on experience, skills and knowledge)

Location:

Trust Headquarters. In order to meet the needs of the Trust’s services you
may be required from time to time to work outside your normal place of
work. The Trust reserves the right to change your normal place of work to
any other location within the Trust.

Hours:

0.6 WTE (or 6 Consultant PAs) subject to negotiation
Potential for additional clinical sessions to be made available to create a
full time role, subject to negotiation, for which ever clinical profession is
appointed

Responsible to:

Chief Strategy and Digital Officer

Accountable to:

Chief Strategy and Digital Officer

Professionally
accountable to:

Chief Medical Officer or Chief Nurse
(pending profession of successful candidate)

Responsible for:

Associate Director of Commercial and Innovation
Head of Digital Strategy and Innovation
Associate CCIO

Key relationships: Executive Directors
Divisional Directors – in particular Divisional Managing Directors, Medical
Directors and Nursing Directors
Divisional Business and Transformation Leads and Corporate Strategy team
Service Directors and other service development leads
Clinical Directors and other clinical leads
Divisional Heads of Business and Transformation
Chief Strategy and Digital Officer
Head of Digital Strategy and Innovation
Associate Director of Commercial Partnerships and Innovation
Director of ICT
Caldicott Guardian
Head of Information Governance
Partner Trust CCIOs
Technology suppliers and Partners
Academic and Research institutions
The postholder would be expected to establish and maintain close working
relationships with CCIO colleagues in neighbouring Trusts, and with the wider CCIO
network.

Central and North West London NHS Foundation Trust 
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Job Purpose
The CCIO will be a member of the Trust’s senior
leadership team and will provide strategic
direction and clinical leadership to the design,
implementation and use of digital and informatics
solutions to ensure the delivery of high-quality
health and user-focussed care services.
The postholder will provide strategic leadership
and guidance, working collaboratively across
the organisation and system to ensure the
appropriate and successful use of integrated
clinical, knowledge and information systems,
always with the purpose of improving care
delivery and the experience of patients and staff.
The postholder will promote innovation and
champion the development of a clinically
effective digital and information culture. They
will be expected to work collaboratively to
help shape the transformation of services
and improve quality and efficiency across the
organisation through the use of innovative and
appropriate technologies.
Note: The candidate recruited to this position will
spend at least 60% of his or her time as CCIO.
Continued participation in direct clinical care is
an option encouraged by the Trust. We would
be willing to make additional clinical sessions
available in order to create a full-time role
combining CCIO with clinical practice at CNWL.

Main Duties &
Responsibilities
Clinical Leadership
l

As a primary role, promote and lead on
the use of relevant clinical methodologies
and other technologies and processes in
clinical settings to improve safety, quality,
treatment outcomes, patient, staff and
family satisfaction, efficiency in delivery of
care, and integration with partner agencies.

l

Support and enable the clinical information
needs and outcomes that enable the Trust
to achieve the strategic goals described in
its strategic plan.

l

Work with services and staff to provide a
clinical leadership to the development and
promotion of information streams that
track health care outcomes to support the
strategic aims of the Trust.

l

Provide clinical leadership to support the
ongoing development and implementation
of electronic health systems related to
the delivery of patient care across the
organisation

l

Provide clinical leadership to Trust’s Digital
portfolio, aimed at embedding care
technology within clinical practice across all
services

l

Collaborate with other senior leaders in
facilitating effective implementation of the
clinical system to ensure the needs and
requirements of the clinical community are
met.

Integration
l

Work with Service, ICT and Business
Intelligence leads to ensure optimisation
and standardisation where relevant of
clinical processes, pathways, terminology,
reporting, coding and compliance to ensure
that clinical and other processes meet
the needs of regulatory compliance, and
improve the quality and efficacy of clinical
care, outcomes, data capture and reporting

l

Work closely and in tandem with the ICT
team to ensure the quality and application
of ICT technologies and services and a focus
upon supporting care provision

Central and North West London NHS Foundation Trust 
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l

l

Work with colleagues across the ICS to
drive shared approaches to areas such
as data improvement, clinical process
improvement, interoperability and
innovation, with the objective of addressing
provider and service level variation and
driving value
Encourage support of the integration of
clinical practice with research data, and
emerging digital or other applications which
enable effective care.

l

Drive forward new system implementation,
use and development where required,
ensuring it supports the optimisation of
clinical care and Trust wide organisational
strategic developments.

l

Act as a champion for clinical health
systems, processes and data to inform and
facilitate safe and effective care.

Informatics
l

Provide high quality clinical informatics
leadership across the organisation in
collaboration with other stakeholders,
patients, professionals, the organisation’s
teams and services, and external bodies

l

Promote innovation and champion the
development of a digital and information
culture that drives continuous improvement
across all services of the accessible

l

Work with Services, clinical leadership,
Digital and BI teams, championing the
ongoing improvement and alignment of
data and informatics processes across the
Trust; and with partners across our ICS
footprints.

Transformation
l

Provide expert clinical overview where
required to the design and development
of change programmes strategies, plans
and activity; to ensure they deliver safe,
effective, evidence-based and accessible
services and systems to meet the health and
care knowledge and information needs of
patients and clinicians.

l

Ensure that all key stakeholders are
consulted in the design, delivery and
evaluation of clinical systems, including
patients, carers, clinicians, technical and
programme teams and best practice
groups.

l

Ensure that digital and data solutions are
used to inform and monitor proposed
service redesigns so that they are effective
in improving clinical practice and patient
outcomes.

l

Understand the local, regional and national
commissioning environment and standards
expected by commissioners in relation to
digital technologies and information

l

Provide clinical leadership to collaborative
digital developments being delivered with
community and mental health partners
through our provider collaborative and ICS
arrangements.

l

Work with clinical and transformation
teams to identify the benefits realisable
from investment in Care Technology and
where deployed, hold them accountable for
delivery through effective monitoring and
publication of benefit realisation.

Central and North West London NHS Foundation Trust 
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Innovation
l

l

l

Work with clinical and corporate services
to develop the use of clinical informatics
and digital innovations to achieve more
effective outcomes and improved working
relationships with partners and related
services
Encourage service innovation within
effective governance parameters
Establish and develop effective relationships
with strategic technology providers,
academic and research institutions, and
other relevant enablers of transformational
change where they add benefit to the Trust
and its services.

Quality and best practice
l

l

Work with the Caldicott Guardian and
clinical leads to ensure that the Trust adopts
and adheres to professional standards
relating to health informatics, including
national standards for the structure
and content of patient records and
communications.
Monitor regional, national, and
international development of health
informatics and informatics developments
and apply best practice within the
organization.
Determine and advise the senior
management/ executive team on
implications of national and local
informatics policy/strategy development
from a clinical and service delivery
perspective.

l

Ensure that structures and processes are
in place to monitor effective and valid
information flows within health care and
corporate systems which are necessary for
the delivery of high quality clinical care

l

Be responsible for the assessment of
potential risks from informatics solutions
and or process changes from a clinical
perspective, and to advise on actions from
the organization and from suppliers to
mitigate these risks

Relationship and stakeholder
management
l

Represent the organisation at appropriate
local, regional and national meetings

l

Strive to facilitate others’ contributions and
to share leadership, nurturing capability
and continuing development of oneself and
others in areas of practice.

l

To engage with patients and carers as part
of the project development, to ensure full
engagement and high levels of participation.

l

Have a proven ability to engage effectively
with a broad range of stakeholders within
and outside the organisation and in a multiprofessional environment.

Personal Responsibility
(Organisational Expectations)
In order to fulfil the job responsibilities and the
environment in which these responsibilities are
carried out the job holder is required to:
l

Maintain the highest standards of care
and service, taking responsibility not only
for the care you personally provide, but also
for your wider contribution to the aims of
your team and the NHS as a whole.

l

Be aware of and follow at all times the
relevant National and Local codes of
practice in relation to their role and
function. If you are in a post that requires
registration with a professional body, you
are required to maintain that registration
with the appropriate professional body.

l

Protect the confidentiality of personal
information that you hold unless to do so
would put any one at risk of significant
harm. Keep accurate and professional records
and information about staff, patients and
clinical care, using the document based and
computer based systems in operation in the
Trust. Work in accordance with local policies
and procedures and the statutory frameworks,
which govern confidentiality and data
protection, information sharing and disclosure.

Central and North West London NHS Foundation Trust 
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l

l

l

l

l

Take reasonable care of Health and Safety
at work for you, your team and others;
ensure compliance with health and safety
standards and legislation; attend all relevant
Health and Safety mandatory training.
Take responsibility for attending and
participating in all mandatory and
essential training to ensure the safe and
efficient functioning of the Trust and/or
safety and wellbeing of other staff and the
patients for whom you provide services.
Participate in the appraisal process on an
annual basis, as a minimum, in accordance
with the Personal Development Review
Policy to explore and identify development
needs to ensure that you are able to fulfil
your job role and meet all objectives set
through the process.
Be familiar and comply with, Trust policies
for infection prevention and control
and hand hygiene in order to reduce the
spread of healthcare-associated infections.
This will include a requirement to attend
mandatory training in Infection Prevention
and Control and to be compliant with all
measures known to be effective in reducing
healthcare-associated infections, including
correct uniform and dress code policy,
the use of personal protective equipment
policy, safe procedures for using aseptic
techniques, and safe disposal of sharps.
Safeguard and promote the welfare of
children and vulnerable adults by being
aware of and working in accordance with
statutory guidance and local policies and
procedures and attending training to a level
required to ensure that you are competent
to fulfil your responsibilities.

l

Not discriminate against patients or staff
and to adhere to equal opportunities and
human rights legislation; acting in ways
that support equality, value diversity and
respect human rights

l

Abide by locally agreed policies and
procedures and ensure you familiarise
yourself with such policies which can be
found on the Trust intranet our preferred
method of communication. Staff who
cannot access the intranet should contact
their line manager.

Organisational Commitment
CNWL is committed to providing quality health
& social care services, tailored to the needs
of individuals, public & private organizations,
delivered close to home. Our services are designed
to increase well being & provide opportunities for
recovery. We want our employees to feel valued,
challenged & supported.
l

Clear roles and responsibilities and a
rewarding job so that you can make a
difference to patients, their families and
carers’ and communities.

l

Personal development, access to
appropriate training for your job and line
management support to succeed.

l

Support and opportunities to maintain
your health, wellbeing and safety; and an
environment free from harassment, bullying
or violence.

l

A good working environment with flexible
working opportunities, consistent with the
needs of patients and with the way that
people live their lives.

l

Fair treatment that is free from discrimination.

l

Opportunities to engage in decisions that
affect you and the services you provide,
individually, through representative
organisations and through local partnership
working arrangements.

l

Opportunities to enable you to be
empowered to put forward ways to deliver
better and safer services for patients and
their families.

(Reference NHS Constitution January 2009)

Job description status
This job description is indicative only and the
role will be initially reviewed after six months,
and then at least annually as part of the Personal
Development Review process to take account of
changing needs /development of the service.
To meet the evolving needs of the organisation
you may also be required to provide cover in
other areas following appropriate discussion.
Opportunities to engage in decisions that affect
you and the services you provide, individually,
through representative organisation’s and
through local partnership.

Central and North West London NHS Foundation Trust 
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Qualifications

• Professional Healthcare Qualification

√

• Current active Professional Registration

√

• NHS Digital Leadership Academy participant, alumnus or committed to
undertaking the course*

*

• Relevant Digital qualification or certificated course

Experience

• Minimum of 10 years clinical experience in a relevant service

√

• Relevant experience of leading substantial healthcare projects and programmes

√

• Relevant NHS experience or similar environment at Senior Management level,
and working at organisational strategic level

√

• Experience of roles managing and motivating staff and leading through influence

√

• Experience of leading and delivering high profile projects within a digital
healthcare environment

√

• Experience in development of funding proposals/ bid leadership

√
√

• Demonstrated clinical expertise or specialism at Consultant level (depending on
specialism)

√

• Knowledge and expertise across a range of digital technologies and their
application to health and wellbeing (e.g. virtual reality, artificial intelligence,
machine learning, Internet of Things, and Robotic Process Automation)

√

• Knowledge of the emerging NHS landscape including Integrated Care Systems
and Integrated Care Partnerships

√

• Knowledge and understanding of clinical services challenges

√

• Familiarity with current policy, legal and business developments that impact upon
innovation and improvement.

Key Skills/
Abilities

Personal
disposition

√
√

• Experience delivering clinical, patient and operational benefits by implementing
advanced technologies in healthcare or a related field

Knowledge

Desirable

Requirements for this post

Essential

Person Specification

√

• Ability to mentor, build Project teams and foster engagement at Trust-wide level

√

• Ability to provide and receive highly complex, sensitive or contentious information,
and present sensitive information to large groups.

√

• Experience and knowledge to plan strategic developments over short-term,
medium and long-term timeframes

√

• Ability to identify and resolve delivery challenges, and design problem solving
solutions

√

• Ability to build a credible reputation amongst, senior management teams, clinical
staff and peers

√

• Excellent digital skills and knowledge

√

• Ability to develop and maintain communication with people about difficult
matters and/or in difficult situations, varying language and style as appropriate.

√

• Ability to lead and influence a broad range of stakeholders

√

• Ability to make difficult decisions working to tight and often changing
timescales.

√

• Ability to work calmly under pressure having flexibility and the required initiative
to multi-task in an often-changing environment.

√

• Ability to travel across the CNWL geographical area

√

Application Form (AF), Interview (I), Assessment (A), Presentation (P)
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How to Apply
The closing date for applications is
27 November.

All applications should be sent to:
applications@hunter-healthcare.com.

Applications should be made by submitting
a full and updated CV, with a covering letter
of no more than two sides of A4. Your
supporting statement should give evidence of
how you meet the requirements of the person
specification relating to the role.

All applications will be acknowledged.
For an informal conversation about the post,
please contact Brendan Davies, on:
Email: bdavies@hunter-healthcare.com
Phone: 07585 356985

Along with your application please include:
l

Contact details for up to four referees
(who will not be contacted without your
permission)

l

A contact email address and telephone
number

l

A completed Equal Opportunities
Monitoring Form and Fit and Proper
Person Monitoring Form.

EVENT

DATE

Application closing date

27 November

Stakeholder events & interviews

w/c 12 December
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