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What we do
Health Innovation Manchester works at 
the forefront of healthcare innovation 
to discover, develop and deploy new 
healthcare solutions. We harness the 
power of the NHS, wider health and care 
system, industry and academia within our 
region and more widely to address major 
challenges and tackle inequalities.

We are fast becoming an international 
leader in health innovation and digital 
healthcare, transforming the health & 
wellbeing of citizens across Greater 
Manchester (GM).

Partnership is the core of our work 
and through strong relationships and 
collaborative working we bring together 
expertise from across the system to turn 
great ideas into healthcare solutions. 

From clinical trials and research to 
implementation, academic research to 
healthcare analytics and digital tools, our 
work is wide-ranging, exciting and makes a 
difference to people’s lives. 

We aim to make Greater Manchester one of 
the most innovative health and social care 
systems around the world, with rapid cycle 
from innovation to delivering population 
health benefits at scale. Our exceptional 
academic and clinical assets, booming life 
sciences sector and the massive opportunity 
of devolved accountability for health and 
social are just some of the factors that put 
us in a unique position.

Health Innovation Manchester works with 
innovators to discover, develop and deploy 
new solutions that improve the health and 
wellbeing of Greater Manchester’s 2.8m 
citizens. For more information about Health 
Innovation Manchester, visit our website.

“We are fast becoming an international leader 
in health innovation and digital healthcare, 
transforming the health & wellbeing of citizens 
across Greater Manchester.”
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Health Innovation Manchester is a 
partnership which brings together the NHS, 
Greater Manchester’s 4 Universities and 10 
Local Authorities, and industry innovators, 
with a shared vision to transform the health 
of GM’s 2.8m citizens through the discovery 
and rapid deployment of industry-led 
innovations.

We’re based at Citylabs, which is on 
the Manchester University Hospital NHS 
Foundation Trust (MFT) Oxford Road site 
and the Oxford Road corridor, creating a 
world-class hub for health innovation and 
precision medicine, part of Europe’s largest 
clinical academic campus. It’s a great place 
to work, with easy access to Manchester 
City Centre and surrounded by health and 
university facilities.

Our annual budget is circa £18m and we 
currently employ 129 staff on a variety of 
contracts.

We’ve embraced agile working, with staff 
combining on-site and remote working, flat 
multi-disciplinary teams, rapid delivery of 
benefit through ‘sprints’ and a real focus on 
user-centric design. This means that we can 
come together when it matters most and 
promote a healthy work-life balance. 

Our culture is inclusive and welcomes 
anyone with a passion for innovation 
and a desire to make a difference. We 
are committed to promoting equality of 
opportunity, celebrating and valuing diversity.

Our board
HInM’s Board includes the key leaders of 
all parts of GM’s health and care system, a 
demonstration of the priority attached to 
our work by all our partners. This is a highly 
strategic board, focused on our overall 
direction, identifying new opportunities for 
innovation, on working with stakeholders, and 
with regulators, policy makers, and industry 
partners at national and international level.

Board members act as ambassadors for 
HInM through their own organisations and 
networks, and work to deepen GM’s culture 
of collaboration. The Board also includes 
the Chair and CEO of NHS GM, the new body 
established as part of the shift to Integrated 
Care systems, and a priority for the Board will 
be to establish close and effective working 
links with this critically important part of the 
system. More information about our board 
members is available on our website.

About MFT
Health Innovation Manchester is hosted by 
Manchester University NHS Foundation Trust 
(MFT), the largest acute Trust in England, 
which brings together ten hospitals 
and community services from across 
Manchester, Trafford, and beyond with a 
workforce of over 28,000 staff. MFT is one 
of the major academic research centres 
in England, with a robust infrastructure 
to encourage and facilitate high-quality 
research programmes. For more information 
about MFT, visit their website. 

Who we are
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Our active projects
We aim to make Greater Manchester one of the most innovative health 
and social care systems around the world. 

Our work portfolio can be described under four main categories: Digital, Health & 
Care, Industry and Research. For more information visit our website.

Digital
Driving forward digital 
transformation

Working with our partners, we’re unlocking 
the full potential of digital technology 
through a range of digital health and care 
projects, real world evidence studies and 
use of data science techniques. This is 
underpinned by collaboration with patients, 
citizens, professionals and industry to drive 
forward digital transformation together and 
improve the standard and quality of care for 
our citizens. 

Health & Care
Innovation projects to improve 
health and wellbeing

We have an active portfolio of innovation 
projects that are being deployed across 
Greater Manchester to help improve local 
people’s health and wellbeing. These include 
using new technology and devices, digital 
products and tools, optimising medication 
and modifying practice.

Projects span all aspects of health and care 
including maternity, cardiovascular, cancer, 
respiratory, mental health and frailty, as well 
as cross cutting themes such as patient 
safety, medicines and precision health.

Industry
Fostering partnerships to deliver 
health improvements

We have a proven track record in fostering 
industry partnerships to deliver population 
health improvements, from start-ups to 
global players. The benefits of devolution, 
combined with the strength of our 
commercial life sciences sector, links to 
academia, and assets in health tech, data 
analysis and healthcare put us in a fantastic 
position to accelerate innovation that will 
improve health outcomes for our citizens. 

Research
Accelerating discoveries into 
clinical practice

We have a thriving programme of research 
activities across the six domains of research 
excellence – cancer, cardiovascular disease, 
inflammation and repair, women and 
children, mental health, and neuroscience.

We are working with local research 
partners to focus activity on addressing the 
health and social care priorities, as well 
as to secure further funding and advance 
translational research delivery into the 
frontline.
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Job description
Role: Non-Executive Director

Accountable to: Health Innovation 
Manchester Board

Reports to: Chair of the Board

Role summary: 

As a member of the Board, the role is to 
help shape and drive Health Innovation 
Manchester’s (HInM) vision and strategy, 
ensure accountability to HInM’s members 
and stakeholders, and exercise effective and 
constructive oversight of delivery. As a Non-
Executive Director, you will work with other 
Non-Executive Directors, the Chair and the 
Executive Directors, as an equal member of 
the Board of Directors, and sub-committees 
of the Board. 

Background:

In 2016 Greater Manchester (GM) became the 
first place in the country to take charge of 
its £6bn NHS budget. Policy and priorities for 
maintaining health and improving health and 
care outcomes are set by a partnership which 
brings together all parts of the health and 
care system.

This unique partnership established HInM 
to accelerate the introduction of industry 
innovations which would meet GM’s agreed 
priorities for health improvement. HInM is 
a unique Health and Social Care innovation 
system, bringing together the region’s 
exceptional academic and clinical assets 
with the entrepreneurship and investment 
of industry to shorten the journey from 
discovery to deployment. 

With streamlined decision-making structures, 
a dedicated Executive Team, and a supportive 
Board which includes key leaders and senior 
figures from our localities, NHS partners and 
funders, and from academia, we already have 
a fantastic portfolio of innovations being 
trialled and rolled out for adoption across all 
of GM.

We are actively involved in helping to shape 
Government policy for innovation in health 
and are building upon our early successes in 
developing industry partnerships.

We have a unique and exciting opportunity 
to make a real difference in a city region with 
some of the worst health outcomes in the 
UK, and we are looking for an additional Non-
Executive Director to join us on the journey.  

Key functions

The Board is collectively responsible for 
determining HInM’s vision, strategy, culture 
and goals, agreeing its business plan and 
budgets, overseeing delivery, and supporting 
and advising the Executive Team. Board 
members will display a constructive, open, 
and engaging leadership style. Providing 
constructive challenge and acknowledging 
successful performance, you will:

 l Work as part of the HInM Board by 
providing active leadership, shaping the 
strategic direction of HInM and ensuring 
the objectives of HInM are achieved

 l Bring relevant external experience into 
policy and debate, ensuring that HInM 
benefits from fresh perspectives and 
ideas, and is innovative and creative in 
delivering solutions to health challenges 
and new business models

 l Ensure that budgets are aligned to 
the business plan, that effective 
measurement of RoI is in place, provide 
clear accountability back to all funders, 
and support the development of a long-
term financial and funding strategy  

 l Ensure that financial, clinical 
quality controls and systems of risk 
management are robust and the highest 
standards of probity, integrity and 
governance are maintained

 l Uphold HInM’s values, be an appropriate 
role model and ensure that HInM 
promotes equality and diversity in its 
work, and for all its staff and other 
stakeholders



Candidate Information Pack • Non-Executive Director

Health Innovation Manchester 6

 l Support and challenge, where 
appropriate, the Chair, Chief Executive 
and other Directors of the Board to 
ensure strategic debate and focus, and 
to foster trust and the highest standards 
of decision-making

 l Represent HInM’s views with national, 
international, regional, local bodies or 
individuals, to ensure that the views 
of a wide range of stakeholders are 
considered and to be an ambassador for 
HInM

 l Chair and/or participate in sub-
committees of the Board and task and 
finish groups, charged with specific 
activities and to participate in chairing 
the committees and groups

Time commitment

There is likely to be a need for the equivalent 
of up to three days per month inclusive of 
time for reading and meeting preparation. 
This may be during the working day or in 
the evening. All members of the Board of 
Directors are required to:

 l undertake appropriate induction training
 l attend Board meetings and Board away 

days and attend/chair task and finish 
groups

 l attend/chair Board sub-committees as 
agreed by the Chair, including the:

 l Audit and Assurance Committee
 l Remuneration Committee

Remuneration

 l You will be paid remuneration of £13,000 
gross per annum which will be paid 
monthly in arrears.  Remuneration 
is taxable and subject to National 
Insurance Contributions. It is not 
pensionable.

 l You will be eligible to claim allowances, 
currently in line with national rates, for 
travel and subsistence costs necessarily 
incurred on HInM business. Such claims 
will be taxed at source and payable at 
standard NHS rates.

Appointment, tenure and termination of 
office

 l Non-Executive Directors are appointed 
for a period of 3 years, subject to 
satisfactory appraisal by the Chair.  
Appointments may be renewed at the 
end of the first period of office, subject 
to the recommendations of the HInM 
Board, Remuneration Committee and 
approval by the HInM Board, for a 
second term. Re-appointment beyond 
six years will only be considered in 
exceptional circumstances. Non-
Executive Directors may be removed 
from office by the HInM Board, in line 
with its Terms of Reference.

 l To ensure that public service values 
are maintained at the heart of HInM, all 
Directors are required, on appointment, 
to agree to and abide by the Nolan 
Principles (otherwise known as the 
Seven Principles of Public Life).
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Person Specification
Background and Experience

 l Evidence of success in chosen career 
with a track record of strategic 
leadership at Board level within a 
complex and fast-moving environment

 l Experience of effective leadership 
working with a wide and complex range 
of internal and external stakeholders

 l Experience of positively shaping the 
culture of an organisation

 l Experience of leading innovation, 
improvement, performance management 
and change within a complex 
organisational setting

 l Demonstrable commercial and political 
astuteness which will translate into an 
ability to think and act strategically for 
the benefit of HInM and its constituent 
members

 l Experience of holding high levels of 
accountability

Skills, Knowledge and Personal Attributes 

 l Exceptional leadership skills, engendering 
respect and credibility from others 

 l An enthusiastic, enquiring mind, 
with the confidence to challenge 
constructively when appropriate and 
seek solutions to difficult problems

 l Creative commercial skills
 l An effective listener, able to weigh up 

arguments and summarise for others
 l Highly developed interpersonal, 

influencing and communication skills
 l Analytical and creative, with the ability 

to be independent in judgement
 l Politically astute, effective negotiator, 

able to grasp relevant issues and 
understand the relationships between 
interested parties

 l Sound knowledge and understanding of 
corporate governance

 l Understanding and demonstration of 
behaviours that advance equality and 
diversity.

 l Committed to improving health 
outcomes for the people of GM and the 
principles of the levelling up agenda

 l Ability to effectively represent HInM to its 
constituents and partner organisations

Nolan Principles

 l Selflessness  
Holders of public office should take 
decisions solely in terms of the public 
interest. They should not do so in order 
to gain financial or other material benefits 
for themselves, their family, or friends

 l Integrity   
Holders of public office should not 
place themselves under any financial or 
other obligation to outside individuals or 
organisations that might influence them 
in the performance of their official duties

 l Objectivity  
In carrying out public business, including 
making public appointments, awarding 
contracts, or recommending individuals 
for rewards and benefits, holders of public 
office should make choices on merit

 l Accountability   
Holders of public office are accountable for 
their decisions and actions to the public 
and must submit themselves to whatever 
scrutiny is appropriate to their office 

 l Openness  
Holders of public office should be as 
open as possible about all the decisions 
and actions that they take. They should 
give reasons for their decisions and 
restrict information only when the wider 
public interest clearly demands 

 l Honesty   
Holders of public office have a duty to 
declare any private interests relating to 
their public duties and to take steps to 
resolve any conflicts arising in a way that 
protects the public interest 

 l Leadership  
Holders of public office should promote 
and support these principles by 
leadership and example
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All applications must include: 
 l A full and updated CV, which includes 

your contact details and email address.
 l A personal statement of no more than 

two sides of A4, which should explain 
why you are interested in applying for 
the role and how you believe you meet 
the requirements set out in the person 
specification. 

 l Contact details of three referees (who 
will not be contacted without your 
permission). 

 l A completed Equal Opportunities 
Monitoring Form and Fit and Proper 
Person Monitoring Form.

All applications should be sent to: 
applications@hunter-healthcare.com.  
All applications will be acknowledged. 

For an informal conversation about the post, 
please contact Janice Scanlan or Jenny 
Adrian at our recruitment partners, Hunter 
Healthcare by email: jadrian@hunter-
healthcare.com or phone: 07939 250362

Diversity Matters
We are passionate about creating an inclusive 
workplace that promotes and values diversity. 
We know through experience that different 
ideas, perspectives and backgrounds create a 
stronger and more creative work environment 
that delivers better patient outcomes. We 
welcome all applications, especially those 
from underrepresented communities, including 
people with a disability, and those from Black, 
Asian and Minority Ethnic (BAME) backgrounds.

We have policies and procedures in place 
to ensure that all applicants are treated 
fairly and consistently at every stage of 
the recruitment process, including the 
consideration of reasonable adjustments for 
people who have a disability.

Key Dates
Please be mindful of the selection process 
timeline and ideally, consider securing these 
dates in your diary in advance. It is important 
to advise us as soon as possible if you are 
going to be unable to commit to any of the 
dates listed beyond the shortlisting period.

Selection Process
The selection process for this role will include:

 l Preliminary structured conversation with 
Hunter Healthcare 

 l Stakeholder Engagement Session
 l Final Panel Interview

NB – the selection process is likely to be 
carried out face to face – i.e., this will 
require you to attend in person. Please be 
assured that Covid-19 health and safety 
measures will be in place where necessary 
and you will be provided with information 
about this in advance of the final process 
should you be shortlisted. 

How to apply

Key Dates: 

 Closing date 12 September
 Preliminary structured conversation with Hunter Healthcare 19 September – 7 October
 Shortlisting w/c 10 October
  Stakeholder Engagement Session and Final Interview Panel w/c 17 October

http://www.mft.nhs.uk
http://www.mft.nhs.uk
http://www.hunter-healthcare.com/wp-content/uploads/2020/05/HH-FPP-Form.docx
http://www.hunter-healthcare.com/wp-content/uploads/2020/05/HH-FPP-Form.docx


Hunter Healthcare
T: 020 7935 4570

E: enquiries@hunter-healthcare.com


